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Abstract

The purpose of this study is to clarify the characteristics of teacher development policies

using the standard of the National Board for Professional Teaching Standards (NBPTS) in the
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United States. In particular, | focus on the development of leadership in teachers by professional
employee organizations. First, in order to clarify why professional employee organizations came
to support the NBPTS, | summarize the relationship between the NBPTS and these organizations.
Next, | clarify the content of teacher leadership development policies that the NBPTS and the
NEA emphasize. In addition, using the Washington Education Association (WEA), one of the NEA
state affiliates, I clarify the content of teacher leadership development policies.

The findings from this study are as follows. First, the NBPTS and the professional employee
organizations have maintained a good relationship since the foundation of the NBPTS, and are
now working together on teacher development policies. Second, the standards and competencies
for teacher leadership are formulated by complementing and developing the Five Core
Propositions and Standards of the NBPTS. Third, the State of Washington has established a
support system for National Board Certified Teachers (NBCTs) and a mechanism to develop

teacher leadership skills.

Keywords : American professional teaching organizations, Professional Teaching Standards,
Teacher Leadership
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AT D H AL 4Kk W R PR O ME Z& B 2 (National Board for Professional Teaching
Standards, LN NBPTS)D A & > & — R &G H L7422k N b ~)L 0 Rl 06 i 3R o &2 B 1
DWNWT, FICHEBEMEYEZRLL L) ==V T2 BT 2HBOERMERICER L.
ZTORMEHLMNCTHZETH D,

WA, BHAETIE, BRELVLVTHEBICROONIEHE - BN EWARLIZAZ VX — R
MRESNTNDY, FFlZ, 7 AU BT, 1980 FRE 105 B o FEMBLz EmT 5
oo h T, KB OEMEEHKIC L D 2% 7 — RBERMED LN T& 729, 1987 4
A% S 7= NBPTS (3. #4E# B (accomplished teachers) Z st RICEER A X v X — K& #&
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BB —ROFERICE L THLARERZR7Z LT DLHENESEERMIZED X HICH
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Wk DB &2 S 2 FMREF AR A B L2 &ML Tnbd, AHAIE. =227 RN
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ELTWAIISZ], /2. BRAE T RAZ NBCTs HEN D L HICHEMBL TV EnEH
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COREIT. YOI E S L T U — L (Gregoire, C.) IZX - CFEMiE, TD%. Mk
DK TN LISt & v —2 7 v 27 Z 2 (Conditional Loan Program) ZiE L C., &
BAEEZ7mEAD 1,900 Ko H 5, 1,425 KBRS D L 9127 - 7-[16],

NBPTS BB EE# & HEMFFHIE L OE#E D iz, Vv b N TIEEM RS FRIR

(Professional Certificate) 290> % #r DO FR 1L 150 FERE O ke #F BAL £ 72 13 [F 2% o KZEEE
BN &7 220 E e 57202, 7272 L, NBPTS BH&GREA L& X, OSPI » Lk X
D 90 R A A EFICIEM T2 2 &N TE 5, o, EERTIROEHIL 5 FERART
H DN, NBCTs DAL, BHEBEMER (1044M) orbbnEMoFNEH s L)
272 o7,

52, Vv by A =T F 7 (WINBTC) DHLY FHA

Ty UM TIE, B EDEEHEED NS, NBCTs #H b & L7EFEREEEZ X BHIC
Het 3% 72 912, 2001 4E1Z OSPI, WEA, 3 SO PO A KIc k> T T > hy -
A4 =37 F 7 (Washington Initiative for National Board Teacher Certification, L T WINBTC)
WA S 47z, WINBTC (X, MO NBCTs A iM% Z &, MO NBCTs & FHRK K
B —F—L L THETLZZ 02,82 2HME L TERYMAL[L7], K 11X WINBTC
DODHMEEIEZK LD TH D, WINBTC IFEEFE A &\ o IR&EAEDHE S L% H
BT, BB OHABRBOLENMLETHY | S HIZEM B ZEMKT 572D IZ B
ClWworRy NV =V EORERHENLETHD L LTS,



WINBTCD BHI1:

] ( BEA. %
NBCTs M1 J .

L%&E’G@iﬂ]%ﬂ‘]ﬁ%%

/EQIFE‘.‘B: £ 8 E & (education infrastructure) )

HETOBLREDT= DR (2H
B2RO)—HSE—29T A)FASL-HH B
WINBTCD B 52 #HLI-%EA. 1. Bi5-2ERE)
BMEHE D) —F — v TEX - J
BT 5-6HDONBCTRYRT—%
DL

EXREC: HEE M (improvement infrastructure)

REWED-OHDERENDMREILTHRE (B
FRRVET— HEBR. V- —>vTY—
IV R ETR)

X1 WINBTCO H HIEER

H B8 : Stokes, L., St John, M., Helms, J., & Maxon, D., Investing in a teacher leadership infrastructure
for Washington education: A summative assessment of the Washington Initiative for National Board
teacher certification, Inverness Research Associates, 2004, pp.5-8. %5 & I1ZEEHMERK.,

WINBTC /%, £ NBCTs #to#mzHIEL, INNOZ OFEEELERLT LIV b
KFERLU v b UMLK L EEE L BTEN R BB ER BT ~ORECE A G LT,
BRM72ED A E LT, WEA R EMT DY v 7« A ¥ —  (WEA National Board Jump
Start) 3% 5%, Zd 4 HOE I F—Tix, WEA 23NN D NBCTs Z/@H L. &K E
HEFICH L TERRERFICLEREREZM L TS, fl 21X, NBPTS A ¥ & — R
WZRET 2 ER O IR, BHRE Y 1 & ARG > % — (Assessment Center) -~ %E{ |
HEERFIC LR RN — b7 4+ U A OEM TN 0BEMEERIZT IO FERETHD, *
7. 1HEOFE—LA KL vF (Home Stretch) EWH A XU FEHD, ZDOA X2 NI,
A= 7+ VAOREMBOERICHEINDI DO THY , BRBEMLEED 7L —T N
WEA " HAEM SN NBCTs D7 72 UV T —4 — L&A L, NBPTS A X X — R&~_N—2
L7744 — KRy 7 ER{fThbilTns,

RIZ.H I —DDOHMTH D NBCTs WERNELRET OO0 EHKESEDLZ L
ZHfE L. WINBTC (ZIHN® NBCTs Al LD %y b T —27 3 DIZWMY AT, ZOFy
NT =2 TEA LV TA LV TOERLZHEITS & & BICWEA ERDO Y —F—v v THENE

BRAHE 72 E 3 Thl—, & 512, WINBTC IZ NBCTs X2 LT7-#ibh& 7o /5 L%xAl
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L. NBCTs (2% LT 5000 F/» 5 8000 K/ MBI 21T PR
a7 MIEHRATES XS, WINBTC X, 3 >OMHOE &M% %), 2004
FE ThiW T,

IO MADORER, U v b M D NBCTs #8uE, 1999 £ TI1E 30 A2~ 720D
WZxF L., 2004 41213 600 A&EH 2 TRV, WINBTC OB #AT—TEDOENRH 722 &
DELZ 53, £z, 2003 FIZFE N S 72NN 153 A NBCTs #xXfRIiC L7=7 » 7 — KNl
HEOR R TIL, WEA EfEOFHET S TO®RE (HEH D 42%) . WINBTC EfEDt v v a v~
TOEE (EEED 20%) 2EV)—F =y T7ORIEZ/TEREY ., BIEEHED 8 HILL LD
NBCTs 78 WINBTC OV AN — X — v TRBEOEZ M LI 25 ETHEN > TN D
ELTWAL9], S BIC, #KR2%K, ML~ LTo U —F— v 7Ot WINBTC O
Y MAFTHE TRESHIML TV D, FRLFR LT, FRSCBEREHRS TO
T T —DREDEEED 26% 00 41%IZHEM, HFESNTZY —FX—T v

(designated leadership) D& ENEIEE D 43% 75 5T% (ML TW5bH, N LTl
FEHB~DRA LAY o TRa—F o ZOMENEEEZE D 6% 5 3T%ICHEML TW5,
INBIFRBEBS ~D 7 RAAL F— L L TOIFE G EIZEEZ D 12% 005 27%ISHI L T 5[19],
UEDXSZ )V —=F =y TRRNDEERT OHES L VI R TH WINBTC OHLY fHA 1T —
EDNRP DT VR D,

5.3.  Zih#E i 5K o fk e o =

2004 LI, WINBTC O HL Y #1241 CSTP 239 K H 1272 » 7=, CSTP i, M L7-39F
RS THY ZoEmiT, RAEHETHHLNBCTs DY — X — v T DAF VAR ES

LM - MG OBORREICHEIRT 22 RIET 22 & a‘mf@@%@%ﬂ%qﬂlu&b
ala=T 4 belairTo 2, T HEMHEHL CEBRERSSENREEZRET L L

D 3 THDH, CSTP (X, OSPI ° WEA LEHE L, W|NBTC75>%I%;<7‘N\71§$§;€E
WEE~OMEY, HELIBEARMLET I RFLOPFE, 772 VT —Z—DFlf7 & &k
feLizZ & T, TDOHBBIMAD NBCTs FUTFEAHIML THHY ., 2D 10 41X & T NBCTs
WETIE KT R ES S X HITho T,

CSTP X, NBCTs ~D U — & — v 7RO ERICE L TH WINBTC OV Ml % 5|
MENTUWD, CSTP X, NBCTsIZkf LT, MDD NBCTs[Al LDy U =272 MT 5 2
LEBHL, V—F— v TRNDBEROBESZREL TW\W5H3, = 5HIZ CSTP X, 2009 F
\Z NBCTs #xtRiICL7z T#HBY — 4% —Y v 7 AFx )7 L — AU — 7 (Teacher Leadership
Skill Framework)] ZBIRE L7239, (7L —AU—27 | TiX, W BRHRHKE ) — & — T VE
TRk, A ¥V, RUE (dispositions) N ENTED, 6 DOFANLEIHIN TS (F
22, Thbb, RAFHELOE, BEEE, 2 I2=/—va . FRNELH
BEOMM, v A7 LB (Systems Thinking) . A7 L > X (Equity Lens) @ 6 /i Th
D, 2O 7V —hTU—7 ) TE, BHEBICXLER) =X —v v 7 LMo EHEM CE#EmR

THZLEBEL, HBY) —F—OBEMAEOES L L THEETLIZLEZRDTVD, £
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&2 CSTPOIHE)—F—vTRAFIIL—LT—I D6 DDA
M ERTIL S5
G—TAUN—SvTERE  -REBEMREURERS  -SRELRICATE, 7Ot | -HEAOEBRIRELEEOEBICHYTESNTINDIE

A BEEHEETDS 77 RN BEETRY - REGRREOWY., FREERYMZ

% -XIEWICBNSLI-REERFEL. ETIETSD  -FBELLTRAP—XZERE
EX)

& Fresazn

REMBELELHIRFOREZRMTS -WFELEREBELTD - REEW
RS IRTOSMEICEFEELLTCOBRSZRETS - BHABRMBEKF LI

HOEBOBERNMEEOMBOREREERTD - IATOITNL—TAN—DT )L—

T2EOBREERDHD

EEMRTD
TRTOEFEDETHEERT D
CBERME T —R IV IERIT AN TET S
JROERBHDEREEITERD
-EEEEERD

CHBERETD
FEFDERERARERD
-HEPHMEDRENEELS

aSa-H—a Bl CERMEEETS
XAERICENG L= RBERFR S LVET LT D SHEBAEBAL. HETD -HKE
LizZ&  SNTOVENIEEE D, SHEIZI2=7—2av OBEPETILERHELTLD

FTRTORRERBNL . MEEL . RFR ML BRE T
%

- |EEREREL FRCDER/ELBE (LBELLTORE) OREDFH
po | RAESTEREOPEERET S T —F/ SUORBLRIRY EMOCHEL 7 | BOLDIZEBLTL AL SHENTIRERETS
B, UTLIS N TES HEFICRARET 5 (B A 5. BRAENETS) BN | SFNABEEETS
BREERTS T ATEONEEEC 2. W5, TNV DEVENS M | REN THBALERT, WETHS. TILHEES
RELEERAL. FARDV I EHA . BH. BIOFES 115 KNDTIL—TEEE | 5eTBEMNDS
3 70/ EEALTAS A= —SauEBDhD B, RH . SBERETHHO
BUEBHEERTS BREEERTS
B ELEIF T3 REIL . =
BEOBRESZ. RESE, GATS  -BULRERR BEASLEERTS BRI ANENS
FAMNEEBROBENEY—VERRTS - SREEREEF L. BEL. RE0 | JLOTERARE
DFGRRERIETS RRCEREEDES U—F—uIORELIL—Tom | HENORSLAREROS
__|pommERETE UA—TOBMEERIHLTEESRS s —Teraa | |EERERELORRLIEyOEE
HENEED | RRLRICTE T -FEFDERERERERS
) HEREEERRT
RRHEREL S o eim b e
SHENBILL. IAO—FyTEERD  UU—ROEDTIERFEEMD T — dﬁf A TRTOERDLBET ATUTATADREER
TOAN—DERERETS - TARAI—RIBEL. BFT HAEMRI TV ol | B9 L
SR PREER( 232 FAHTEL. ADRUDEOREMFERT D
o a2 EEYOYIE
HEHBEA D, TEICET A ALNRER-TIS THEOBALAERBOTAE| L EOLES
ST BEENNBS ERED-—X[-E 5% RECHRNGHEBREEATS HA4% | -BEORREMEIONTIILIL LTS
AOIZNBEBEEZIEL . SAIZAG L RO BHABABERETOLAEALIES | REOREOXEIE5TS
BHRE [ XIROBRIA T, BEDHRES R - REERHL. BT L0 | BELERTS
CHES |FsEEAL. AHRELRE SN TATICRET S FELRBETET
DR SO Xy THEH BT, TRTOEEDZRIMR
LIRS L/t EEE575
SHEMITHIG L B EEAL T, TRTOERETIEH1TE F—SHEBRORE | URIERL. TATOEREEG - HOHLBRBE X
REEEAT S (AT, Bk, 052-7£H15) BENEBEERTS KENENNE | 2HHD
BETD ARECIRIHE. BRMATILERET
V2T LR THEMIS
LRFLOBBEZDRTOREERHTS HNBERTOEHH L. ERRTER
ERONEERTS ARBLUEAROREEFCr—+T5 HBEERENSOLIEE | s N
£H. AT EHEFRCHBOCHNTS EHOEROLEBEEETSH BB/ _%ﬁ%ﬁ%gm TRHRBEA e S DB
x s |[ARRSERAL ERTS MOLSA Y CROGENETS SA7AR0 (7R | RFSONE
e 25 Nod T % C £
Bx |[EBELTLS YATLOTEFERMTS ZHRLUEE. BB AREBOALLBNTHREERT
AN
EROIE)L 5 G IN 7 e
SRR TR EEEETS EEEERT A OOHELERL. BT S Ay | PEOYATARHTSRVHBMERDS
DEHORENEMETS BRRTEERMTS DRNG A E—SEERLTRIETS
AN EEET S
ARMBICERINORH OB G D AT REHE AT LANTOEREEBORE
ERHTE BLARFLEREDRFLEERTHEELEE) AH. . HIELE
Y5 -EROER. MEDLRT A, BEORELAT A~OREEERTS SXTL | - g
BEUBEC S AHRORBERATS ATLTFORE REUEERTD XL ﬁ‘gﬁ'ﬁi‘“ BEIHBL . TRTSBRLIAZI b
SHELEHRORBES L WERSTER) (AR, en. shasde | SET0E capl suummenmsammicn
. FHEL . AT Bl kT, RO NERET D
BEBL | BEDOHSN. BENREEED
VX — 7 Y A uyx —— 2 LBE
YX | msmTERS Brbic. SR TOBENNTERT SO ERNCEEADS - | o MDY ORRERLISHTARIRNE= XL NE

FOATHESNERTER HMNRFNEFALTHIREZRET D (SHEBREREL
T.HRSBEEHRETREICT S HREEBNLEN T SBENERNB LT —2ERRALTER
EX)

FRTDOADNBEFOBREGRNIBREHRT S TI/ERA BR BRORTLFMNE
RS ML MRE N LRBEEET D

BEAAZA=TAITHTEEREENHDERET
-HE RS, B, BLOYULHD
BADERAORREERT D

Hi Bl : Center for Strengthening the Teaching Profession, Teacher Leadership Skills Framework, 2018. KW EEMNER, HH . TNEFN DB EIZLKOH D BRI
HE(vignette)DERBAE . VTL U2 avET5 2O DL OADERAIRTIINTLSD . KBTI EDEFRLEEEKT S,
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LCHEBY) —F—DNAEROFZERE2UETD-OOHEZ R L, R, ZX, M TV
— =Ty T EBEHETETLLLTND,

I HIZ CSTP NN FX & b M EELED, HBY — X =y T T hT I —
(Teacher Leadership Academy) ZAl& L T\ 5, il xiX. 4 — 3 — %X (Auburn School
District) TlX. 2010 FicA—"—HEB YV — % —3 v 77 7 I — (Auburn Teacher
Leadership Academy) ZfJix L, CSTP ™MERR L7 [ 7L —AU—7 | Z_X—R|ZFKXANOD
HBEOWBRERBITEN SN TWD, 22T, BEESOXITLEOHEN LEMEBLE2
=R FER—R LT s T AIBMLTNDES, ZORY AL, ZMEDOY —4F
— Ty I AXNOM BT TR, FEEORGZRBEBES, NLFXOFRLEDIY
LA~ DBIHAZ DWW T & FRl S T 599,

6. &L LORE

LI E. NBPTS L HEMEORGRMELZEHET L E L HIC, HEFEOEEGOXEICERL
R D NBPTS A U — REIGH L2 KOBMBERKSL, Vv M MaEHEplic L
T AT BB W S 0 BRI BN AEZICHOWTHRF L TE -, T T, KFEDSL
Wb &b M zkod 3 RIZE L&DV,

#5112, NBPTS & HE ML, AIRRFEN D HAEE CRIARBEMBEMEL TR Y . Wi#H
HHE L2 D HAAEMRICER VA THNDETHD, NEA & AFT X, NBPTS A% HE
SEERLED AL N—ZMb 5 & & HIZ, NBPTS B E & HELE 3 5 720 O Jifi 3R % FE M Y
WL T& 7, TOHEMBEE LT, NEA & AFT & HICEB O BMARYE DR 2 BUR 5 # o
=Dl LTHITTEY., HEBOLNBERNICEKZFH G595 NBPTS OBV M4 %R L
TWh7eHEBEZLND, BIE, NBCTs BREKIZIANY 2OoH RO —>L LT, &K
FINRLF AT H G AL 2 FF BB KO BENKRE W EWR D,

212, NBPTS O [HERT | RAX U X — Rafix - BESHELIE T, #HBY —¥—
VTP DLAL U E = RRa BT RNRESINTEY ., ENEIEH L
BERKPEFALTWHIHRTHDH, NEAZHEY —F—v vy TiliEar Y — 7 AZHN
L, BV —FTNVAZ X — K] OKREIZHNDoTz, £72 CTQ L #E L T TLI
R L, BBY) — ¥ —vyTarerry—] OREICHEMMICES L TWD, Zh
5O AL, NBPTS O [HEEIRS | CAX X — K, BFEO#HE - HHBISZO A X
VHE— REME  BEIETEY, ZRETHSEEEVWENLTZHBY) —F—v v T D
ERVCEBNFICETOIWARMEEZRS2 DO TH D, T7bH, NBPTS A% ¥ — R4& HEHE
MT20TIERS, V—F =V TRADERICFKILLIEAZ X —FRea T vi—
T CIREMBRSEICENZE Y L LTV DA/ HENTH D,

32, Uy b N EFEFICAHAT-HAE . NBCTs ~O XEEH 2 HEL, V—F—T v
THRNDEERT HEBEMEEL TVWHATHDL, T MU TiX, WEA 23 OSPI 78 & &
HHE L T WINBTC OAIFRICEI G- L7-Z & T, NBCTs #I<° NBCTs D U — & — 3 v 7fg
*

BT O2MENKEEL TV DR NE 272, WINBTC O MK T#HILX., CTSP v %
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DY FAZF S, SHICHRBIETWD, Z10E WINBTC O BRI 23— E LA I
FEREL TV . NBCTs IZBET 2 IER 2=, MMEART NBCTs b Lz — & —
Yy THBEERT DEBMMENEELOOHD L VZ D,

UEDODKRBLOHEONTZARAEE X, SBOBPEOBMAEHIE - BEROH Y H I
DNTELLEZY, WBETIE, MEFR - BT EBTICBWTHREBTRH#ESDRE
I, BEERGE L ENICHAET 2 HBIHEF R ORENED b TWD, BEE K
HBRIIEA ABROFRBABRESCRKRFHRE R ELHERA U A=BBZMLTNDEHOD, H
DHEHZH> TWHLDIEIFRBEEEERTH D, HIEOKER., MBS BEENITLEALEH
BMENTELT, HFEOFEMHERLRELIZOWTIL, HEZELSRXHET L ¥ — T
TWARMNHD EBZ 2B, AEIERY EiF7-42K - N~ Lo AT, 1T
BRI 2 . BEMIREIAR, BB HIKR R ENEMA I EEERE R 2 L, BEo BE#R L
Lo TAX U X — REIEHALCBAMBERRZH L 2RNPEHZ 72, BBAEICBNTE,
RO RLE LR Z2TEREBIC T3 2 0 TIE2a <. Kk x 722 BIR AR A3 R A 12 BY
L. EmIZEMT LR ETEILETH D, 5%, OB E CTEBIBIEN F2HICHRE
BB IIEH L T 201X, TR &5 RH 280 TEIE - 8T 52 LN E
A9,

RBICARIZEDORRE & L Cid, A TiX, NBPTS A% ¥ — R&iHHA Lz 4K - N L~
JL DA BCE iR O RBRIR S BARNEE 2 P LI L2, T b OB AR
KEREBOZHAERE - BIRICED X REBERENHV, Wh R ELH X THDHOMN
FCHOGITHFTTERD STz, BITHETHRBMINTNDLEY | BIfED NBCTs HUx & k D
HBEDIWNERELNBL T, 72 NBCTs A H & L TWDHIMEZ D TIHARWMN T ik L
TWBHRMD B H[2], A ElE NBCTs ~DA >t T 4 THIFEIC A, i85 i k<o X
BERHNSEEL WD T FzZSHEplE LTHRY BFn, 4%, KEOHEZE )
FE « BURZ WEMICHEMET 272D S Mo FEF & i L TS BERZH D, £
o, BB BERIROTCTHL Y —F—> v T2 /T HHEERMRIT LTI A% FEMIC R
AL7en, AZUHE—RRLa v T Uy —%EH LRV MARAIZ LT L ANITHEEL C
WDHDH, EEBICFRUEICERT 2 AMP EOREFTRINTND DN, MLFER LA
NTEDEIRART Y a VWD oniE, HERMRENERE OISO L T LE
WD, ZNHDRIZONTIR, 4%, iIMAESELZFEMT 528 L TR VFEMARRF%
TAAY AN

(7]

D T#HEMK) &, ZEFMA (teacher’sunion) & W5 ELEH SN LN, HARLZH@MEES TIER ., &
FH % [ 1K (professional organization) E WO MLE ST 2 Z B L, Afs CIX#HEBNK ERiL T2, =720, &
TREC THEME ) SRERASNA2HAF. ToEELRET S,

2 Bz X, ENHEEBORMATO 7 Y =7 MR (FRAARE KREBE) TIE. 7 AV, 4 XY X
RAY, 7T A T4V TR A—ARNTVT 22—V —=F 0 R, YUTR—, @EHEXRIZ,
HE - BHRBAY X —RIZOVWTHELTBY ., TNENOEOR Y VX — ROBRR EREHI N
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TW5, EXHEBORVIEHT 13 EICK T 2BE DR - BE AKX ¥ — N Fhk 28 42 B 4JF 58 0 A
ZeHRE FH . 2017 4F,
) NBPTS LAt Tk, BEBKMERLZO T 07 I A EICXT T 7 VT 4T —Ya v &7 ) BEBRKT
7 VT 47— a Wi % (Council for Accreditation of Educators Preparation, CAEP)<° % B 50 #F 2L #E %
AR H— RERFE L TV DINE 2B FE X R (Interstate Teacher Assessment and Support Consortium,
INTASC) 2 &ENH D,
4 2018-9 FEEE £ TO ALK D NBCTs #%1x 125,914 A TH 5, NBPTS dh— AL _X— T H M
(https://www.nbpts.org/nbct-search/)(2020.7.22 iz #& il 72
S JMSEATBUE NBR B B AR — A X— OB RER 30 FEASLD/NEREOKERTHA L LTO
BEOM EICETBERECHT LT — FPRAEKE (B 1E))
(https://www.nits.go.jp/research/result/001/files/014_001.pdf) (2020.7.22 & #& fig 78
6 NBPTS A% IC b o B2 D A X —|Z NEA & AFT ORENBA->THE Y, £7-, NBPTS #F
RNZHANR=L LTA->TWD, A (2019, pp.93-94) %& 2 M,
1 2018-9 4EJE O HL NBCTs £/ 508 A, NBCTs ##ti 11,368 A (&K T3fL) TH D, NBPTS &x— A
RX=UDU v hrMNOTaT 4 — LR
(https://www.nbpts.org/wp-content/uploads/State-Profiles_ WA.pdf) (2020.7.22 #x #& i 52
8 NEA 78 — &~ — % M (https://www.nea.org/home/2580.htm?cpssessionid=SID

-EDF3B5FD-34451CAC) (2020.7.22 i #& e 72)
% National Education Association of the United State, NEA Handbook 2018-2019, 2019, p.7
10) National Education Association of the United State, NEA Handbook 2018-2019, 2019, p.305
) AFT 78 — A ~— ¥ & M (https://www.aft.org/about/mission)(2020.7.22 & #& fk58)
12) American Federation of Teachers, Building a Profession: Strengthening Teacher Preparation and Induction:
Report of the K-16 teacher education task force, 2000, pp.7-11
13) American Federation of Teachers, Where we Stand: Teacher Quality, 2003, pp.27-28
W B2, BRBECHET I FT v 7 2FR L, BRRBET R ZOFHEMLBAEH 2R L TND,
The American Federation of Teachers and the National Education Association, A Guide to Understanding
National Board Certification:2008 Candidacy Cycle A Joint Project of the AFT and the NEA, 2008.
B Q#EMTAEEEZOFREICHEHDLD, QHFENIZE LR AZL2BRAR L ZOHEFEZ ED XL HITAFEITH
ZEMEMS>TND, QBMITAEFEOFEHEZEH L, BIETIHEMLERF L. QFEITA L DOERKIZOW
THERMIZEZ, BE» D75, @BENIFZEXREDOA L R—THDH, ©5-2Th %, National Board
for Professional Teaching Standards, What Teachers Should Know and Be Able to Do, 2016, p.1
1) DI oFEakid, National Board for Professional Teaching Standards, What Teachers Should Know and Be
Able to Do, 2016, pp.42-45 = &M L 7=,
17) National Board for Professional Teaching Standards, Guide to National Board Certification, 2017, p.3
18) Teacher Leadership Exploratory Consortium, Teacher Leader Model Standards, 2008, p.5
19) Teacher Leadership Exploratory Consortium, Teacher Leader Model Standards, 2008, p.3
M7 HoOFEHIE, OREZORR EEEOFEHEZIET DO OHE IALOEFER. QW E~DT 7 & X
EIEHICE2EE L AFEOFEHOUE, OB 2K EDO O OHMFE OMRE, OFE L AEEDF
HogZEORE, OFKREFROKEDOTDOOFME T —FOIEAORE, ORKELTI2=T LD
it BBokE, OEEOFEE LHEBOWETH DL, B, HRI LI —F—v v T2/ T IHE
DBEEIBR N DR E 4TV 5, Teacher Leadership Exploratory Consortium, Teacher Leader Model
Standards, 2008, pp.14-20.
A)CTQ X, 1998 FICAIFE SN v 7 X7 THY, HBOEMBLLZ NI L 5 F R EEICERY
AT E T, FEIZ, 2000 FRPIBEICHE YV — % — x> b U —7 (Teacher Leaders Network) & M:(XiL 5 4
KOHBY —F = LRy NV =2 %N H EIF TS, CTQHR—LAX—VSR
(https://www.teachingquality.org/history/)(2020.7.22 fiz #& He 78
22) TLI 7R — A ~3— U & B (https://lwww.teacherleadershipinstitute.org/about/about-institute/)(2020.7.22 #x #& ffe
s
23) Center for Teaching Quality, National Board for Professional Teaching Standards, and the National Education
Association, The Teacher Leadership Competencies, 2014, p.6.
) = AT Aix, NEA 23BH% L 72 Professional Practice Learning & W5 %A F BT 7 AT 559
272> T 5,
%) REER L, R E S IBERREZZ IS REAEOEE D 70% O /NFIR . 60% O |45 8E Bt
DFER, 50%DEEFKTH D,
26) B SLFIRIXE N OFEEN R FIR CH LN MIC LFEH LML OFEFICRITIND LY T
v —HFFR (Residency Certificate) & . BN WEITRAT S5 L4 & Z B 7R (Conditional
Teacher Certificate) 72 23 H 5, V¥ v FUINEBTFHR— L=V R
(https://www.k12.wa.us/certification/teacher-certificate/already-washington-certified-educators) (2020.7.22 # #&
)
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27) Washington Administrative Code, Chapter 181-85-075.

28) the Stuart Foundation, the Bill & Melinda Gates Foundation, Washington Mutual ® 3 [ C&% %,

2 7T RAY ORHAZFZ O 7 A 8— | (Engelbart,D) OHFHEZH LI LTV 5,

30) WEA 78— A ~2— ¥ 2 B (https://www.washingtonea.org/pd/certification-licensure/)(2020.7.22 #x #& e i3
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